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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SANT H RDARAM G RLS COLLEGE, BHOPAL
Name of the head of the Institution Dr. Charanjlt Kaur
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07552640632
Mobile no. 9993957299
Registered Email sant hi rdar angi rl scol | ege@ahoo. com
Alternate Email i gacshgc2019@mai | . com
Address Lake Road, Sant Hirdaram Nagar
City/Town Bhopal
State/UT Madhya Pradesh
Pincode 462030

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Suneel a Choube

Phone no/Alternate Phone no.

07552640632

Mobile no.

9406928987

Registered Email

sant hi rdarangi rl scol | ege@ahoo. com

Alternate Email

i gacshgc2019@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. shgc. i n/upl oads/ downl oad

s/ AQAR- 2019- 20/ AQARY®202019- 2020. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://shgc.in/ acadeni c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B 2. 47 2015 01- May- 2015 30- Apr- 2020
1 B 2.72 2014 24- Sep- 2014 23- Sep- 2019

6. Date of Establishment of IQAC

03-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from Students

11- Mar - 2019 149



https://www.shgc.in/uploads/downloads/AQAR-2019-20/AQAR%202019-2020.pdf
https://www.shgc.in/uploads/downloads/AQAR-2019-20/AQAR%202019-2020.pdf
https://shgc.in/academic-calendar

Training was provided to 06- Apr - 2020 30
the teachers on How to 1
proceed in virtual node
with reference to online
cl asses
Wor kshop on Sof t war e 15-Jul - 2019 56
I ndustry: Future & 5
Scenari o
Educati onal Research 19-Cct - 2019 150
Conference on Effective 1
Lesson Pl anni ng for
Constructivist Learning
Session on How to Prepare 26- Feb- 2020 100
to better respond to 1
questions during
Uni versity Exam nations
to score Hi ghest narks
Students Sol ar Anbassador 02- Cct-2019 100
Wor kshop 1
Webinar on India's 15- May- 2020 100
I nnovation Policies and 1
Chal | enges for creating a
Smart Future
Webi nar on Creating 27- May- 2020 97
Val ues through 1
Entrepreneurship &
I nnovati on
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11600_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11600_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi sation of various programes to maintain quality through Quality G rcles

Motivation to faculty menbers and students to reach out to the society through
programes and invited talks.

| QAC organi zed Personality Devel opnent Prograns as per the Cal endar of Departnent
of Hi gher Education, Govt. of MP. Inportant sessions were conducted based on

t henes such as inportance of role of GURU, Nutrition, Mental & Physical Health,
and Environnental |ssues etc.

Orientation and notivation prograns for teaching nonteaching staff for quality
consci ousness. Consistent preparation of NAAC reaccreditation process has been
performed by | QAC t hrough coordi nated quality team work.

Students were notivated to take up social awareness programlike green audit,
cashl ess transfer, use of eco-friendly devices, road safety etc.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Conducti ng prograns for over all well Regul ar yoga cl asses are taken by
bei ng of students teacher expert trainer
Renedi al Coachi ng cl asses Conduct ed
To pronpte extension service through NSS canp organi zed at Vill age Khejda
ext ension unit Dev

Motivating UG and PG students to join Students & faculty nenbers are
online learning plalform making use of |[registered on online |learning platforns
smart phone/ desktop as a | earni ng tool i ke SWAYAM NPTEL, e-patshala etc.

I nduction of nore visiting faculties Expert | ectures by renowned subject
experts to enhance quality of Teaching. |experts to enhance quality of teaching

I ncentives to teachers and students for |Motivational Awards were conferred to
Research Publications will be taken up. |acknow edge Teachers and students
achei venents in Acedem cs and extra-
curricular activities.

Envi ronnent Audi t Creation and inplenentation of
Departnental Academ c Activity Pl anner
by teachi ng departnents



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11600_Minutes.pdf

Soci al Audit

Creation and inplenentation of
Departnmental Academ c Activity Planner
by teachi ng departnents

Plans to set up Green Energy Systemns

Creation and i npl enentation of
Departnmental Academ c Activity Planner
by teaching departnents

Research Training to Teachers

Paper presentations and Publications in
renowned Journal s

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11- Mar- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis
operative in the college. The M'S
pervades the followi ng areas of
institutional activities: e
Installation of SOUL 2.0 (Software for
University Libraries) systemin college
library for better managenent. -
Upgradation of the college website with
special inportance to MS. -

Conmruni cati on of inportant information
to general public through website and
conventional notices. ¢ Adm ssion —
Institute MS (http://tbitech.in/colleg
e/ shgc/ i ndex. php) hel ps in adm ssion
process of all the UG and PG students
of the institute. The students are
required to conplete the adm ssion
formality by filling up online

adm ssion forns witing all the

academ ¢ and other information on this
forms. The nodul e helps in collecting
the information of this academ c

adm ssi ons program wi se.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11600_Quality.xlsx

Administration — The day to day data
related to attendance of regular and
tenporary faculty is part of this

nmodul e which al so helps in nonthly

sal ary paynment of all enployee of the
institute. ¢ Acadenmic Activities — The
information related to the students
roll numbers their course details and
their other information is part of MS.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has an effective nechanismfor well-planned curricul um and
docunentation. It inplenments the process of conpletion of curriculumw thin the
stipulated tine to attain the programe outcones effectively. To execute the
curriculumconpletion in tine, the college prepares an Academ c cal endar very
nmeticul ously and uploads it on the website before the academ ¢ year comrences.
This is an effective nmechani smwhich sets the goal of curriculumcompletion in
the teaching and | earning system Accordingly an effective tine table is
prepared. Teacher being the inportant source of |earning process, the
appoi ntnments of the teachers are done well in advance before the commencenent
of the acadenmic year so that teaching is not hanpered. The coll ege declares the
dates of the University and Col |l ege Exaninations well in advance so that
students get anple tinme to prepare for exam nations and the teachers conplete
the curriculumin tinme. ¢« Collaborations: Inter |inkages with industries,
research organi zation, corporate & other academ c bodies to inpart appropriate
training to our students as per the |ocal needs & gl obal requirenents. ¢ Sone
faculty menbers of the coll ege being nmenbers of various professional bodies viz
| SCA( I ndian Sci ence Congress Association), AlCSA, UACEE, |ACSIT, and | AENG -
Students also sent to research institute, reputed | aboratories& other state
| evel bodies in and around Bhopal: CSIR(Council O Scientific and |Industri al
Resear ch), MPCST(Madhya Pradesh Council of Science and Technol ogy),
CEDVAP( Centre for Entrepreneurship Devel opnent Madhya Pradesh), CIPET(Centra

Institute of Plastics Engineering & Technology), IIFMIndian Institute of
Forest Managenent), CRISP(Centre for Research and |Industrial Staff
Performance), 11SS(Indian Institute of Soil Science), ClAE(Central Institute of

Agricul tural Engineering), and Jawaharlal Nehru Cancer Hospital & Research
Centre. ¢ College is in direct network EDI (Entrepreneurship devel opnent of
India), they organize short & long termcourses |leading to skill devel opment in
various areas. Such types of training are organi zed every year as part of
i nternship programme. The internship programis conducted either on canpus as
wel |l as off- campus in collaboration with industrial & training units. « The
institute incorporates theory with practical (including visits), project work,
i nternshi p programes, seninars, extension |ectures, workshops, synposia,
expert tal ks, value added sessions to gather feedback regarding their rel evance
& appropriateness in catering the needs of the society, econony, environment &
suppl enents University curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Certificate

Courses in

Travel and
Tourism

Certificate
Courses in
I ndi an | dol

CPBFI

Phot oshop

Tally

Onli ne
Basi c
Certificate
Cour se on
Pl ant
Di versity

Onl i ne
Basi c
Certificate
Cour se on

06/ 12/ 2019 30

02/ 09/ 2019 90
01/10/ 2019 45
21/ 08/ 2019 30
27/ 10/ 2019 45
13/ 06/ 2020 9
27/ 06/ 2020 9

Var i ous
Jobs in
Travel
Tourism
Hospitality,
Avi ation

I ndustry and

Tour Travel
Agency
Busi ness

St udent s
may start
musi c
cl asses, as
pr of essi onal
si ngers,
sound
engi neer and
Voi ce
nodul ar of
cartoon
characters.

Enpl oynent
opportunity
i n Banki ng,

Fi nance
I nsur ance.

Graphi cs
desi gner,
Wb
devel oper or
Art director

Job
Profile as
Tal ly

Account ant
and conpl ete
busi ness
managenent

Conservati on
Oficer,
Pr oj ect
O ficer

Vol unt eer

Coor di nat or
i n non-

profits orga

ni sations.

Juni or
consul t ant
in environnme
nt al

E_
Ti cketi ng
soft ware

Vocal
Musi ¢
Tr ai ni ng

Skills
related to
banki ng
sect or
vocation

Handl i ng
of photo
editing
graphi cs
desi gn

Becone
conmpetent to
handl e
accounti ng,
as this
software is
used for
report
creation

Awar eness
regardi ng
t he
i nportance
of Pl ant
t axonomny Con
servation.

Rol e of
Birds in
Cty
Ecosystem




Avi an
D versity

Onli ne NA
Certificate
Course on

Mandna

15/11/ 2019 7

consul ting

agenci es

Pr oj ect

O ficers

Sel f -

enpl oyed Devel opnent

wor ker s of Practi cal
Creative
skills.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
228

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Role of Guru in
student’s life

15/ 07/ 2019

80

Session by Dr. S
Neel kant han on the topic
“Appl i ed Enoti onal
Intelligence and life
managenent”

15/ 09/ 2019

1000

Et hi cal val ue of
Education in student’s
life

06/ 01/ 2020

100

Creating Value from
Ent r epr eneur ship
I nnovati on

27/ 05/ 2020

90

WAF in Co-ordination
wi th SHGC Organi zed a
Webi nar “Ti de Tur ner

Pl astic Chal | enges”

01/ 06/ 2020

75

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11600_Value_added_courses_1628498911.xlsx

VBc Bi ot echnol ogy- |V 7
Senester Dissertation

VBC Bi ot echnol ogy- 1V 1
Senester Internship
VBC Chemi stry-1V Senester 10
I nt ernship
M5C Honme Sci ence Food & 18

Nutrition-1V Senester
Di ssertation

M5C Honme Sci ence Food & 1
Nutrition-1V Semester
I nt ernship
VBC Mat hemati cs-1V Senest er 16
I nt ernship
VBC Conput er Sci ence-1V 11
Semester Internship
MCom MCom | V Senest er 16
I nt ernship
BCA BCA Il year 64
-Internship
BCom BCom Honours - 49

Certificate Progranme in
Banki ng Fi nance And
| nsur ance

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At our institution, the information provided in the feedback is understood in
the context it is witten and to conceptualize it nore as a dial ogue than
information transm ssion. Feedback as di al ogue neans that there is an
opportunity to have di scussion about that feedback afterwards. The anal ysis of
feedback for the year 2019-2020, revealed that majority of teacher(s) are doing
their work diligently effectively. \Wenever there need be, suggestions and
reconmendati ons were given to the teacher(s) in the interactive neetings.
Efforts taken thereof, by teacher(s) to enhance the quality of their teaching

| earni ng process are al so appreci ated appl auded. Teachers It includes opinion
of teachers on useful ness of the syllabus in terns of enployability, scope for
research, establishment of community |inkages, reasonable coverage of contents
and so on. The feedback of teachers on syllabus is reviewed and infornmed to the
Uni versity authorities by teachers during syllabus revision neetings, workshops



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11600_Projects_undertaken_1631530578.xlsx

and so on. The institution has adopted a practice to conduct staff neetings, at
regul ar intervals for enhancing the curriculum acadenm c discipline, teaching

| earni ng process, research and extension activities etc. Each and every
decision taken is well debated and di scussed. The appropriate suggestions are
put forward to the respective departnents for inplenentation. Enployer

Pl acenent and Career Guidance Cell designs training, Goomng sessions and Soft
Skill devel opnent programes for the students on the basis of feedback received
fromenpl oyers. The Enpl oyers’ feedback highlights evaluation paraneters in the
form of subject know edge, attitude, behaviour, regularity, punctuality,
maturity, notivation, creativity, presentation skills and ability to get al ong
with others. The analysis of this feedback hel ps the institute in refram ng
various skill developnent trainings. It also helps in determ ning overal

enpl oyability of our students at various levels. Alumi The feedback obtai ned
fromA umi is utilised to enhance their collaboration and cooperation in
various activities of the college. Further steps are taken to strengthen Al umi
Associ ation through i nnovative programes, sponsorship and so on. Qur
institution enjoys a strong and healthy bond with the alumi. As they are the
brand anbassador(s) of every institution, their constructive feedback is taken
wi th due positive considerations for the inprovenent and devel opnent of the
institution. Alumi feedback is based on role of the college in the devel opnment
of students’ personality, enployability and acadeni c excell ence. Various al umi
program such as Foundation Day, Alumi Meet etc. are organized in the institute
during every acadenmi c year. Parents The feedback obtained fromparents is used
by the departnments to understand needs of the students and inprove their
results. As an inportant stake holder of this system feedback fromparents is
al so coll ected, assessed and anal yzed. Sone of the paraneters accomobdated in
the parents feedback, include quality of teaching, students’ discipline, sports
facilities, Lab. Facilities, exam nation system other students facilities such
as transport, library, internet, W-Fi etc. The parents are well conmunicated
about the progress of their wards fromtine to tine.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc Food & 25 21 19
Nutrition
MSc Conput er 25 8 7
Sci ence
(Sl Conmer ce 60 63 49
BSc Bot any, Chem s 70 9 7
try, Zool ogy
BSc Bi ot echnol ogy 30 13 11
, Zool ogy, Chenmi s
try
BSc Bi ot echnol ogy 30 3 3
, Bot any, Chemi st
ry
BCom Honour s 120 61 57
BCom Commerce with 200 117 102
conput er
Application




BCA NA 180 23 22
BBA NA 120 59 55
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 469 112 12 Nill 31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 40 202 10 Nill 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college has well organized Tutor Guardian Scheme to have one to one interaction with students. For a
particular batch of students, a teacher is assigned the role of Tutor-Guardian. Tutor- Guardian works as a friend,
advisor, philosopher and guide/counsellor for these students. She keeps the track of every students day-to-day

activities inclusive of daily attendance, test results, internal assessment, examination results and other related
information of students under their command. A specially designed tutor guardian book is also maintained by
them. They encourage the students to participate in on-campus and off-campus co -curricular extracurricular
activities. The observations are shared with the parents/guardians on regular basis. Counselling the students to
face challenges encountered not only in college campus but in their personal lives too. Tutor-guardian acts as a
mentor to students and offers them emotional and academic support. The teachers of the institution take up the
responsibility of safeguarding and nurturing the newly admitted students. The teachers act as a buffer for the first
year students and help them to get acclimatized to college environment. This scheme, which is of its kind,
guarantees additional assurance to the new comers and takes some burden off the parents and lessens their
anxiety in the present scenario. On every Thursday a moral story based on spiritual thought is shared during
morning assembly. During the beginning of the academic session, orientation cum interactive programmes are
organized in which our president Rev. Siddh Bhauiji, guide the newly admitted students to face challenges of life
through values. Students are permitted to use not only the various facilities available in the campus but also
available in the sister concerns. They are assisted in every way to make them employable youth and capable
global citizen to create employment. Further they are also groomed by hiring area specific experts. Apart from
mentoring for academic excellence, we also provide opportunities to pursue various certificate courses as an
additional qualification. Every year during Annual Meet, all the student achievers i.e. academics, sports, NCC,
NSS, literary and cultural performers of that session are honored. Their parents are also invited and felicitated by
the Chairman of the College Governing Body himself. Gold medalists of affiliating university are honored with a
cash prize varying from Rs. 15000/- to Rs. 5000/-.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1581 44 1: 36

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11600_Demand_ratio_1628145302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11600_ict_tools_1629195396.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11600_e_resource_1630751441.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

44

44 Nill

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Poorni ma Assi st ant Ph. D. awar ded
Ti war i Pr of essor
2019 Dr. Madhvi Gour Assi st ant Received third
Pr of essor prize from Khadi
Granyodhog in Essay
Witing Conpetition
2019 Ms. Deepi ka Saxena Assi st ant Recei ved second
Pr of essor prize from Khadi
Granyodhog i n Essay
Witing Conpetition
2019 M . Anand Assi st ant Recei ved first
Nandeshvar Pr of essor prize from Khadi
Granyodhog in Essay
Witing Conpetition
2019 Ms. Madhu Si ngh Assi st ant Recei ved
Pr of essor consol ation prize
f rom Khadi
Granyodhog in Essay
Witing Conpetition
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc Cl16 year 15/ 09/ 2020 03/ 12/ 2020

BSc Cl122 year 15/ 09/ 2020 03/12/ 2020

BCom C198 year 15/ 09/ 2020 28/ 11/ 2020

BCom C032 year 15/ 09/ 2020 28/ 11/ 2020

BCA C030 year 15/ 09/ 2020 18/ 11/ 2020

BBA C029 year 15/ 09/ 2020 24/ 11/ 2020

BSc C085 year 15/ 09/ 2020 03/ 12/ 2020

BSc Co67 year 15/ 09/ 2020 03/ 12/ 2020

BSc C062 year 15/ 09/ 2020 03/ 12/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11600_Honours_recieved_1628145252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11600_Evaluation_1631265809.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Depart nent of Hi gher Education, Government of MP introduced yearly pattern in
the entire state in the year 2016. CQur affiliating University i.e. Barkatullah
Uni versity has adopted this system since 2017. Continuous Internal Eval uation
(CIE) Systemis followed by the institute. The institute has a Learning
Resource Centre and is followi ng different methods to ensure acadenic
excel l ence of students and also to expand the | earning canvas of the students.
Fol | owi ng are the various continuous conprehensive eval uation (CCE) nodes
adopted in the college. « Open Book Exame Virtual Evaluation ¢ Power Point
Presentations (PPT) ¢ Role Play ¢ Assignnents ¢ Poster Presentations « Witten
Tests ¢ Mni Projects ¢ Book Review s Quiz ¢ Laboratory Experinents ¢ Wrking
Model s ¢ Bibliography « O d Question Paper Solving ¢ Problem Solving e
Cl assroom Teachi ng « Auto Bi ography The staff nenbers conmuni cate the students
about exami nation pattern and schedul e, internal assessnent, marking schenes
etc. Analysis of exami nation results is done by the respective technical staff
under the supervision of respective Teacher Incharge. The Principal conducts
Revi ew Meetings departnment wi se to give necessary feedback for the inprovenent
of students’ performance. Whenever necessary, the Departmental Head/ Guardi an
Tutor shall recommend the visit of the parent to the college for a discussion
about the Students’ performance. Renedi al C asses are conducted for the slow
| earners and absentees. ATKT or Re-exaninations are conducted for the absent
students as per university guidelines. The institute is also having a web
library with free W-Fi. There is an additional Reading Room apart fromthe
Central Library. Literary Activities |ike Debate, Essay Witing, Slogan Making,
Poster Making and Speech Conpetitions are organi zed on a regular basis just to
enhance the learning of the student.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The exam nations are conducted the Affiliating University. Tinme table is
di spl ayed on the college notice board and in the respective classes. It is also
made avail able on College’s website. Changes in the exam nation schedul e too
are communi cated to the students inmmediately. The institute foll ows the
academ c cal endar of the Barkatullah University as well as institutiona
acadeni c cal endar. The Senester Cell under the guidance of Principal prepares
the internal exam nation planner (inclusive of the node of assessnent and the
dates of allotnment subm ssion) for all the departnments. Regular staff neetings
are held to ensure adherence to the schedule given in the academ c cal endar.
The other curricular and co-curricular activities |ike Sem nars, Wrkshops,
Cul tural Programmes etc. are planned as per the academnm c cal endar prescribed by
the University. The cal endar or teaching planners are well prepared in advance
and is outlined in a detailed fashion. The institute adheres and functions to
the m ni mum nunber of working days and teachi ng days. A teaching diary is
mai nt ai ned everyday by the teachers individually duly signed by the HODs
according to the classes taken by them as per the coll ege cal endar. Departnents
follow different eval uati on outcones throughout the senester/yearly pattern as
an indicator of the student perfornmance. The coll ege has an excel |l ent work
culture and therefore it seldomfaces difficulties in conmpleting the curricul um
within the planned tine frame of the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. shgc. i n/ program out cones

2.6.2 — Pass percentage of students



https://www.shgc.in/program-outcomes

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C029 BBA NA 43 43 100
C030 BCA NA 64 64 100
C198 BCom Conput er 78 78 100
Application
C032 BCom Economi cs 82 82 100
D418 BCom Honour s 49 49 100
C062 BSc Bi ot echnol 2 2 100
ogy, Bot any, C
hem stry
C067 BSc Bi ot echnol 13 13 100
ogy -
Chem stry -
Zool ogy
Cl16 BSc 9 9 100
Mat herat i cs
- Physics -
Chem stry
C137 BSc 37 37 100
MVat hemat i cs
- Physics -
Conput er
Sci ence
BEDr27 BEd NA 39 39 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://shgc.in/ upl oads/ downl oads/ St udent ¥20sat i sf acti on%®?0sur vey%02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11600_Pass_percentage_1628146456.xlsx
https://shgc.in/uploads/downloads/Student%20satisfaction%20survey%202019-20.pdf

NI L

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Red Ms. Meenakshi NACO 01/ 12/ 2019 Facul ty
Ri bbon C ub Shrivast ava (National Aids
Cont r ol
Organi sati on)
Best Red Ms. Ai shwarya NACO 01/ 12/ 2019 St udent
Ri bbon Cl ub Mot i yani (National Aids
Cont r ol
Organi sati on)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni |l
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
MVat herat i cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mat hemat i cs 5 2.95
Nat i onal Commer ce 17 5
Nat i onal Engl i sh 5 0
I nt er nati onal Comput er Sci ence 1 5.82
I nt ernati onal M cr obi ol ogy 1 0
I nt ernati onal Commer ce 2 0
I nt ernati onal Engl i sh 2 5.2
I nt er nati onal Educati on 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Food Nutrition 3
Physi cs 1



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11600_Awards_won_1631271010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11600_journals_notified_on_UGC_1631271319.xlsx

Bi ot echnol ogy 2
Chemi stry 3
MVat herat i cs 2
Conput er Sci ence 6
M cr obi ol ogy Nill
Engl i sh 4
Educat i on 2
Zool ogy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| mpact SHGC 2020 Ni Il Nill NI L
of degener | Dr. Madhvi |Journal of
ative Bone Guar Recent
Di seases Resear ch
on Soci o-P in Science
sychol ogi ¢ and Hunmani
al ties, Sant
Behavi our Hi r daram
of Elderly Grls
Wonen Col | ege,
Bhopal
Chal | eng Ms. Vi bha SPECTRA, 2020 Ni |l Ni |l NI L
i ng Khar e Anand
Multiple P Vi har
atriarchie Col | ege
s: Gender S for Wonen,
ensitisati Bhopal
on as a Th
eoretical
and
Political
Tool for T
r ansf or mat
ion
A study SPECTRA 2020 Nill Nill NI L
on Dr. Suneel a The Mul t
reduci ng Choube idisciplin
t he i npact ary



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11600_Books_and_Chapters_1628151749.xlsx

of
di sruptive
t echnol ogy
by
retaining
nor a
val ues
t hr ough
digital
det ox

Nat i onal
Peer
Revi ewed
Jour nal
2454- 4469
Vol -5,
| ssue 1

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 20 65 44
nar s/ Wor kshops
Present ed 7 1 Nill
paper s
Resour ce 1 1 Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
“Health for NSS unit, Sant 3 150
Justice, Justice Hrdaram Grls
for health Col | ege, Bhopal
26t h June, 2019
NSS Vol unt eer Yout h Exchange 3 1
visit to China Pr ogram or gani zed
by M nister of
Youth Affairs and
Sports, Governnent
of India 2nd July
to 9th Aug, 2019
PO SE — The M S Orange OwM 3 65
Personal ity Per cepts, Bhopal
Devel opnent 27th July to 10th
Aug, 2019
Monent of Calm Sadhu Vaswani 2 100
M ssion, 2nd Aug,
2019
Tejaswi ni Fair Depart nment of 9 300
Commer ce, SHGC 7t h
Aug, 2019
Session on CPR Mayo Col | ege of 3 65
(Cardi o Pul nonary Nur si ng, Bhopal
Resusci t ati on) 10th Aug, 2019



https://assessmentonline.naac.gov.in/public/Postacc/Index/11600_Index_1631531088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11600_Faculty_participation_1628160737.xlsx

“Hariyal i
Mahot sav—EkShri ngar
Dharti Ka” (Quest
Lecture by Shri
D.P. Tiwari, Retd.
Forest O ficer)

NSS Unit as per
the instructions
gi ven by Hi gher

Education. 19t h Aug,
2019

60

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS NSS State Award Depart nent of 1
H gher Educati on,
Govt. of Madhya
Pradesh
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
How t o stay Dr Guest Lecture 8 200
heal t hy by ArjunTewani ,
lifestyle Arogya Kendr a,
changes Bhopal
Ho testing FPAI team Medi cal Canp 10 200
Canp
Worl d I nt er nati onal Post er 3 Ni Il
Di abet es Day Di abet es maki ng, sl ogan
Federati on reci pe maki ng,
Depart ment of adverti senment
Food Nutrition conmpetitions
Donate for NGO “Hunbl e Dene ka Sukh 3 Nill
Poor Servants of Cod
Nat i onal Child and Di stribution 3 Nill
Nutrition Week | Wormen Wel fare |of multipurpose
Dept t steel box to
facilitate
heal thy eating
Fit India NSS units of Run Bhopal 20 300
Movenent the col |l ege, Run
t he Food and
Nutrition
Departnment and
t he Sports
Depart nent.
Swachha Col | ect or, Swachhata Hi 1 3
Bhar at Abhi yan Bhopal Sewa Canpai gn
Wrl d Al | V5, Study visit 1 3
Hepatitis day Bhopal , WHO



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11600_Extension_1631531235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11600_Awards_for_extension_1631531332.xlsx

Wor kshop on United Wor kshop on 1 3
* NAVOTTHAN Nat i ons * NAVOTTHAN
Devel opnent
Pr ogr amme
(UNDP) at
Ravi ndra Bhawan
RDC Par ade NSS RDC Par ade 3 Ni Il
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wr kshop on 75 Self — financed 5
Bi oi nformatics and
Data Anal ysi s
Wor kshop on 6 Sel f — financed 2
“Ni trogen
Esti mati on”
Wor kshop on 48 Self — financed 1
Haenot ol ogy
Synposia on Mcro 6 Self — financed 1
Teaching for BED
Student s
Internship on 10 Sel f — financed 60
Ther apeuti c
Nutrition
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
NA Ef fective Soci ety 19/10/ 2019 19/10/ 2019 90
Lesson for Research
Pl anni ng for [in Education
Constructi vi and
st Learning Ext ensi on
( SREE)
NA Sol ar | T Borbay 02/ 10/ 2019 02/ 10/ 2019 100
Anbassador
Wor kshop
NA The Dr. Arjun 24/ 09/ 2019 24/ 09/ 2019 60
rel evance of Tewani ,
Nat ur opat hy Seni or
in Diet Consul t ant
Ther apy Arogya
Kendr a



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11600_Students_in_extension_1631345223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11600_Collab_activities_1631354165.xlsx

NA SHVCNYS 17/ 09/ 2019 17/ 09/ 2019 48
Haemat ol ogy
NA Appl i ed Dr. S 26/ 09/ 2019 26/ 09/ 2019 Al'l
Enoti onal Neel kant han St udent s
Intelligence
inLife
Managenent
NA I nt ernship Puffin 21/ 09/ 2019 01/ 02/ 2020 31
on PHP Software’ s
NA Resune Ms. Veena 06/ 09/ 2019 06/ 09/ 2019 Al the
Witing Shar na, st udent s of
Trai ni ng and final year
Devel oper
Manager,
Jeevan
Mot ors Pvt.
Ltd
NA Guest May o 10/ 08/ 2019 10/ 08/ 2019 38
Lecture on “ | Coll ege of
Car di opul non Nur si ng,
ary Resuscit Bhopal
ation” (CPR)
NA M S Orange 27/ 07/ 2019 10/ 08/ 2019 65
Personal ity ol
Devel opnent Per cept s,
Bhopal
NA Sof t war e Techj ogi 15/ 07/ 2019 19/ 07/ 2019 56
| ndustry Pvt. Ltd,
Future and Bhopal
Scenari o
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Programe in
Banki ng, Fi nance
I nsurance

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ms. Orange Ow 31/ 07/ 2019 Certificate 115
Per cepts, Bhopal Course in

Personal ity
Devel opnent

CPBFI 11/11/ 2019 Certificate 45

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11600_Linkages_1631531885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11600_MoU_1631272654.xlsx

1800000

2830019

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul 2.0 Partially 0.14 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16339 586810 729 227824 17068 814634
Books
3951 147952 181 56956 4132 204908
Ref erence
Books
e- Books 97000 5900 Nill 5900 97000 11800
Journal s 48 89210 3700 50 92910
e- 3828 Nill 2172 5900 6000 5900
Journal s
Di gital Nill Nill Nill Nill Ni |l Nill
Dat abase
CD & 570 Nill Nill Nill 570 Nill
Vi deo
Li brary Nill Nill Ni |l Ni |l Ni |l Ni |l
Aut ormat i on
Weedi ng Ni Tl Nill Nill Nill Nill Nill
(hard &
soft)
O hers(s 1700 Nill Nill Nill 1700 Nill



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11600_augmentation_details_1631528864.xlsx

peci fy) | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 114 82 114 114 16 21 11 5 0
g
Added 8 7 0 0 0 0 0 0 0
Tot al 122 89 114 114 16 21 11 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Recorded vi deos were upl oaded on

Facebook Page and website of the http://shgc.in/shgc/recording-
I nstitution st udi 0. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2100000 2025578 2700000 2603922

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Sant Hrdaram Grls College Bhopal is cormitted to provide the best
infrastructure in Teaching classes (well ventilated with fresh air and proper
sunlight), l|aboratories (well equipped), library, sports and conputers (in
sufficient nunbers etc. to the students. The Col |l ege ensures that the
infrastructure neets and fulfils the requirenents of teaching I earning and
ot her processes as specified by statutory bodi es and updated fromtine to tine
both in terns of quality and quantity. The campus of college is very well
mai ntained with three storied buildings and neat, clean pious environnment. As
the location of the college is at the termnal end of a residential colony and



https://assessmentonline.naac.gov.in/public/Postacc/Library/11600_Library_1631263995.xlsx
http://shgc.in/shgc/recording-studio.php
http://shgc.in/shgc/recording-studio.php

havi ng a beautiful view of |ake, there is lush green belt separating the
col l ege canpus and lake. It therefore creates a naturally beautiful canmpus
which is pollution free with lot of fresh air. It supports and enhances the
teaching | earni ng anbi ence on the canpus. The Procedures and policies for
mai ntai ning and utilizing physical, academ c and support facilities are as
below. 1. The policies and plans of the institution are nmade public and known
to everyone concerned so that there is no comuni cation gap. 2. The top
managenment and top functionaries nonitor the inplenmentation of plan agai nst
given tine target and the level of the outconme. 3. Procurenent of
infrastructure ensuring its quality cost and up gradation fromtine to tinme. 4.
For the purchase of any tangible material in college we follow the procedure of
inviting mninmmof three quotations fromdifferent vendors and then give the
order to provide material (like equi pment and chemicals for |abs, books for
library etc.) to the vendor who quotes | owest price but maintains the good
quality. 5. Proper accounting and inventory of each itens is maintained in a
regi ster. Physical verification of infrastructure is done periodically through
annual stock verification. Preventive and corrective maintenance including
annual mai ntenance contracts. The college naintains its infrastructure
(including class room |aboratory and other extracurricular facilities) with
the support and co- ordination of the maintenance officer. The mai ntenance
officer regularly affirnms the needs and requirenents of the college fromtine
to tinme and takes care to its fulfilnment. 6. Regular mai ntenance of class room
and office furniture is done on regular basis. 7. Disposal of scrap or
unservi ceable material is done whenever required. 8. Upkeep and mai nt enance of
Annual mai ntenance of Generator, fire equi pnents, water coolers, air
conditioners etc is a regular feature. The college has technicians, computer
technicians, carpenters, electricians and plunbers for maintenance of
equi prents |ike conputers and printers, furniture, electrical devices and water
tube well.The Central Library has separate Reference section with Readi ng Room
and E- Library with internet connectivity .There is a Wb Library also for
access to On-line books and Journal s through nmenbership of I NFLIBNET. Al the
books are catal ogued with barcodes. OPAC — Online Public Access Catal ogue is
used to find out what rmaterials are available in the Library. The Library staff
is qualified and fully trained in automated functioning of the Library.

https://www.shgc.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Private 322 3929750
frominstitution Schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 549 4023686
Schol ar shi ps

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.shgc.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11600_Scholarships_1628235403.xlsx

Programme by NCC

Sessi on on Raksha 13/ 08/ 2019 110 SHGC
Bandhan
Lecture on CPR 10/ 08/ 2019 40 Depart ment of
(Cardi o Pul nonary Sci ence
Resusci t ati on)
Tejaswi ni Fair 07/ 08/ 2019 120 Depart nent of
Conmer ce
PA SE - The 27/ 07/ 2019 55 TP Cell, SHGC
Personal ity with Orange OM
Devel opnent Per cepts, Bhopal
Wor kshop
Guru Purni ma 15/ 07/ 2019 120 Depart nment of
Cel ebration Language
5 Days’ Wrkshop 15/ 07/ 2019 56 Depart nment of
on “Software Comput er Sci ence
I ndustry Future and with Techjogi Pvt.
Scenari 0” Ltd
Cel ebration of 11/07/ 2019 21 Depart nment of
Wor 1 d Popul ati on Language and
Day Bi ot echnol ogy
Oientation 09/ 07/ 2019 80 NCC Unit, SHGC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Guest 41 41 Nill Nill
Lecture on
“Application
of M crobes
in
Agricul ture
2019 Guest 90 90 Nill Nill
Lecture on
| nconme Tax
2019 5 Days 56 56 Nill Nill
Wor kshop on
“Sof t war e
| ndustry
Future and
Scenari 0”
2019 PO SE “The 55 55 Nill Nill
Personal ity
Devel opnent
Wor kshop”
2019 Session on 90 90 Nill Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11600_Development_Schemes_1628237294.xlsx

Resune
Witing

2019

Oientation

Programme on

Ent r epr eneur
ship

97

97

Nill

NiTl

2019

Mot i vati onal
& Transform
tional
sessi on on
“Appl i ed
Enoti ona
Intelligence
in Life
Managenent ”

150

150

Nill

Ni |l

2019

Pl acenent
Prep” — The
Personal ity
Devel opnent

Wor kshop

65

65

Nill

Ni |l

2019

5 Days
Nat i onal
Wor kshop on
Bi oi nf or mat i
cs & Data
Anal ysi s

75

75

Nill

NiTl

2019

Orientation

Programme of

Certificate
Course in
Travel &
Tourism

80

80

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 10 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys, W 138 25 717 41
pro, Rel i ance PBRI , Khal sa
Jio, TCS, Cap Hi gher
egenini,IClC Secondary Sc



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11600_Guidance_1631532082.xlsx

| Prudenti al
, Si ddgar
Pvt . Ltd.

hool , Fl i pkar
t, Amazon, St.
Ceor ge
School , Happy
Craft Online
Busi ness, SBI
, Chri st
Menorial Sch
ool , DPS, Deep
mal a
Pagar ani
Sanskar
Public
School , Sani a
Coaching d a
sses, Bansal
Hospit al ,

etc.

View File

5.2.2 — Student progression to higher education in percentage during the year

M.B,

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 5 B.Sc .(Bio Depart nment SHGC M Sc Biote
technol ogy) |of Biotechno chnol ogy
| ogy
2020 8 B. Sc ( Food Depart nent SHGC & M Sc ( Food
& Nutrition) of Food & SNGGPCC & Nutrition&
Nutrition Food
Technol ogy)
2020 10 B. Sc Depar t nent SHGC& VBA, M Sc.
(Chem stry) |of Chemstry SNGGPGC (Chem stry&
d i ni cal
Nutrition)
2020 32 B. Sc (Math Depart nent Satya Sai B. Ed. &
emati cs) of College & |M Sc (Mathem
Mat hemat i cs SHGC atics,
Physics, | T&
CS).
2020 15 BCA Depart ment VET MCA, MBA,
of Computer | University, M Sc (CS)
Sci ence Hol kar, Devi
Ahi | ya Bai
Uni versity
, SAGE
University &
RKDF
Uni versity
2020 43 BBA Depart ment SHGC, SHI M M Com MBA
of Comerce Sagar,
Deendayal ,
Ceetanjali,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11600_Placement_1631552874.xlsx

I PC, VNS, | PER

2020 114

B. Com

Depart nent
of Conmmerce

SHGC, SH M
Sagar,
Deendayal ,
Ceetanjali,
M.B, | PC,
Al Saints,
Sadhu
Vaswani ,
VNS, BSSS
| PER

M Com ,
MBA B. Ed.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Guru Purni ma
Cel ebrati on

I nstitutional

120

Kar at e Chanpi onshi p

Di vi si on

400 Rel ay Race

Di vi sion

Yout h Festi val
Cel ebrati on

I nstitutional

150

Bal | Badmi nt on Di vi si on
Conpetition
Annual Sports Meet Institutional 125
Nati onal Sports Day Institutional 120
Fit India Myvenent Institutional 100
Kho _Kho Conpetition District
Chess Conpetition District
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Best Nat i onal 1 Nill R1932903 Priyanka
Pl ayer 00082 Jain (BSC
1Y)
2019 2nd Nat i onal 1 Nl R1932910 Pooj a
50028 Thakur
(BCOM I 1
Y)
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council represents all the students in the institute to identify and
hel p sol ve problenms encountered by the students in the institution. It pronotes
and encourage the invol venent of students in organizing institution activities.

The student’s representation is there in all the commttees as student
representatives are nomnated for sone conmmttees of the college. Student
participation is an integral for all the activities of the college. The coll ege
had an organi zed student council in 2016-17. But there were no guidelines for
the student council in this session, therefore no student council formed this

year as per the instructions of the affiliating body. Various Conmittees are

constituted in the beginning of every session.

The follow ng are the
conmi ttees:

Sports Committee: Sports is seen as an integral part of education.
The Col | ege encourages both sports and sportsnmanship. Cultural Commttee: The
Cultural Conmittee of the college is constituted to pronbte and arrange extra-
curricular activities to bring out the talents of students in the perform ng
arts. Exam nation Committee: The Exami nation Conmittee plans and organizes al
internal as well external exam nations in the college. Training Pl acenent
Cell:TP Cell aimat to guide and direct students to set their career goals and
stinmulate themto exercise their consistent endeavors to acconplish their
career objectives. Gievance Redressal Cell: This conmittee is vested with the
authority to settle any type of grievances raised by the students. The students
are ought to |odge their grievances to their respective tutor guardians, and
they in turn intimates the matter to the commttee for necessary action.
Entrepreneurship Cell:E- Cell ains to foster the entrepreneurship culture anpong
the students epitomi ze the power of innovation. |QAC To propose, pronote,
initiate and support quality nmeasures in order to bring about inprovenent in
the overall performance of the institution, | QAC has been constituted. The
active or collaborative |earning exercises can be achi eved through students
feedback only on key conponents that can help in ensuring | earning and eventua
success. | QAC Cell of the college carries out the teacher eval uation by adopting
the students evaluation of the teachers through questionnaire, who handle their
cl asses. For this, the students are given feedback fornms on nonthly, quarterly
and annual basis to assess the teachers and other rel ated resources of the
institution. The Teachers are given suggestions to inprove or adapt their
teachi ng nmet hodol ogi es in accordance with the student needs. The | QAC al so
obt ai ns feedbacks on the adequacy or otherw se, of infrastructural facilities
within the classroons and outside.lt also ensures fulfillnment of the quality
standards in the day-to-day functioning of the institution.Continuous
moni toring by the Head of the Departnents and the Principal ensures snooth
functioning and qual ity maintenance and enhancenent of the sane in the
institution. The IQAC is chiefly responsible for identifying any shortcom ngs in
quality.lt al so supports value addition through curriculumenrichment and
personal ity devel opnment progranmes. The student’s representation is done by
nom nating the students in the extended conmittee of | QAC. Green Audit
comm ttee: The foundation of this commttee is with the aimof maintaining our
canpus cl ean and pol lution free.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

As Alumi play a very significant role in determ ning the future and conti nued
devel opnent of an Institution. Alumi are the val ued anbassadors for their alm
maters in the industry. Yes, the College has an al umi associati on naned SHOGA
(Sant Hirdaram A d Grls Association), which had been running since 2015. SHOGA
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is designed to foster an alumi conmmunity of l|ifelong connections. SHOGA is

i ndeed an opportunity for our present college students to establish a strong
association with its alumi. The alummi of the association are very prom nent
people fromthe society fromthe diversified fields as politics, real estate,

| T, educational departnent and many governnent officials as well. They help the
students through the Training and Placenent Cell, as many of them are wel
positioned in the various corporate, |IT governnent Conpanies. They play a
significant role in shaping the future of the students. SHOGA Al umi serve many
val uabl e roles, such as helping to build and grow an institutions brand through
wor d- of - mout h marketing. College also rely on alumi to provide nentoring,

i nternshi ps, and career opportunities to students. The Alumi take active part
in the institution well-being as an advisory commttee nenbers in | QAC and such
comm ttees. The alumi involve thensel ves not only in the academi c grow h of
the students but also on the infrastructural devel opnent and providi ng exposure
to the students through various activities pertaining to cultural fests, NSS
NCC and many nore. During cultural fests, the alummi contribute a significant
anount individually either in ternms of noney and other forms. Sone alummi are
hol di ng positions as- Principals, Teachers, Devel opers, Accountants, Artists,
Entrepreneurs etc. Though they are well established within the country outside
al so, the Alumi comunity always keep in touch with the Coll ege and Faculty
menbers. Sant Hirdaram O d Grls Association (SHOGA) actively help the poor by
donating food, articles, clothes etc. under the “Joy of Gving” also sponsors
the ' Best Student Award Trophy every year.

5.4.2 — No. of enrolled Alumni:

203

5.4.3 — Alumni contribution during the year (in Rupees) :

20300

5.4.4 — Meetings/activities organized by Alumni Association :

Nunbers of Meetings- 02 Dates of Meetings- 11 Septenber 2019 and 21 January
2020 No. of Menbers attended- 04 Total no. of Alummi enroll ed-203

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Coll ege follows the decentralized nodel in al nost every sphere of activity.
The institutional plans are inplenmented effectively with the able coordination
of the Adm nistrative Departnent, the Teaching Departnments and the various
committees and units formed. The Chairman, Director, the Principal and other
menbers of the managenent as well as the governing body including the various
st akehol ders, plans and takes the decisions for the smooth functioning of the
Col | ege, and the Heads of the various Departnents and Conmittees inplenents the
sanme in their respective dinensions. A union In charge (Teacher
Representative), in coordination with the various Departnents, Commttees, and
different Units/Cells takes the responsibility to enhance quality at every
front of academi cs and non-academics in the institution. Also the Coll ege has
various Units and Cells such as NSS, NCC, |QAC, Equal Opportunity Cell etc., of
whi ch the conveners are faculty nenbers itself. These conveners along with
their teans discharge the various duties and responsibilities nmaking adequate
use of the operational resources provided by the College to encourage efficient
teachi ng-1 earning process and the execution of other activities. The various
departnental nmatters are sorted out by organi zi ng departnmental neetings wth
the Head of Departments and Principal. Participative managenent is also a best




practice adhered to in the College. Regular neeting of the faculty and students

are organi zed with the Chairman, Director and Secretary under the |eadership of

the Principal and all the needs of the staff and students are addressed in the
sane |ine.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Every step of the adm ssion process
can now be done through the MP ONLI NE
PORTAL. Details relating to various
departnents, courses and ot her
activities are avail able on the
Institute’ s website which is updated
regularly. In addition to this, the
college also prints and distributes
panphl ets, brochures and adopt ot her
offline neans to reach out to talented
students. Social nedia is used to nmake
peopl e aware of the facilities at SHGC,
as a result of which students outside
the state of Madhya Pradesh have al so
enrol l ed and avail ed the hostel
facility provided by the college. To
gui de the students through the
adm ssion process, online hel pdesks are
set up. The college has course w se
counselling facility to visiting
students for adm ssion and sel ection of
particul ar subjects and
speci alizations. For offline help, the
teacher’s guide the students through a
nunber of sessions and orientation
prograns both before and after the
adm ssion. The teachers at SHGC go
beyond the required roles in
counsel ling and mentoring the students.

I ndustry Interaction / Coll aboration Institute has interaction and
col | aboration with reputed
organi sations, industries and
institutions. ¢« Many MOU S have been
signed in context to inter disciplinary
and nul ti-disciplinary approaches. For
e.g. MOU S with Akash aviation, Crazy
Bags, i.net, Bajaj Finserv etc  Many
faculty nmenbers are involved with
di fferent consultancy prograns. This
increases the institute's industrial
interaction. ¢ The College has a well -
structured Training Placenment Cel
whi ch ainms at various Industry |inkages
and organi zes successful canpus
pl acement drives by inviting various




conpani es for selection of eligible
students. ¢ Alumi of the institute
working in different reputed govt/
private/ acadenmia are regularly invited
to address the students.

Human Resource Managenent

The Managenent Conmittee reviews the
existing HR policies for the faculties
and non-teaching staff in accordance
with the | QAC reconmendati ons and
enhance the facilities further to
retain the best talent. ¢ Regul ar
Facul ty devel opnent progranmes are
arranged. Faculty nenbers are sent to
other institutions for Faculty
devel opnment progranmmes, Wrkshops and
Sem nars, etc. ¢ Delegation of
responsibility —sone of the key
responsibility areas are identified and
del egated at different |evels-
Princi pal, HOD, Assistant Professor and
office staff.  Participatory
managenent - sub commttees for
different functions/activities
conpri ses of representatives of
teaching staff, non- teaching staff and
students.  Staff orientation
programes are organi zed by the coll ege
on regular basis. ¢ Policy for
conmpensation, provident fund, |eave
encashnent and ot her welfare schenes
such as insurance etc. are provided to
the staff. Al the faculty nenbers are
thus treated at par.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li braries are inmportant cornerstones
of a healthy community and a fountain-
head of innovativeness, inspiration and
i nsight both for the students and the
faculty. Learning and library are
conmpl enentary to each other as the
l[ight to the |lanp. Aesthetically
designed and State of the art
I nformati on Resource Centre (Library),
Institute has devel oped a digita
library equi pped with books on
different subjects. The library is
fully automated using library software
SOUL 2.0.The library al so subscribes to
a nunber of periodicals, newspapers,
magazi nes, books of conpetitive exans,
unsol ved papers etc . Library services
i nclude: ¢ Database search through
I NFLI BNET. + Circul ation service. e
Ref erence service. « Book bank
facility. ¢ Access to internet zone/e-
library and N-list progranme. « OPAC
(Online Public Access Catal ogue)
facility « Every year requirenents of




books and equi pnent are taken fromthe
departnents and the library
| aboratories are suppl enent ed
accordingly. ¢ Special corners in the
library like enployment corner, new
arrival corner, recomrendati on corner,
surprise date with a book, newspaper
and nmagazi ne i ssuing service,
suggestion corner etc. ICT « The
col l ege has adopted a well-defined ICT
Systemto ensure | CT enabl ed teaching
and | earning process. ¢« The Coll ege
canpus i s equipped with W-Fi facility.
e The Coll ege website is further
i nproved with nore information to the
students in terns of notification,
academ c and other activities
i nformation of companies visiting for
pl acements. ¢ Al the classroons and
| abs are well equi pped bearing CCTV
caneras. Al the corridors, open space,
canteen, etc al so have been now under
the surveillance of CCTV caneras.
Physi cal Infrastructure. Sant Hirdaram
Grls College, Bhopal is conmitted to
provide the best infrastructure in
class, laboratories, library, sports
and conputers to the students. The
Col | ege nanagenent ensures that the
infrastructure neets and fulfils the
requi rements of teaching-Iearning and
ot her processes as specified by
statutory bodies and updated tine to
time both in termof quality and
guantity The Coll ege is spread over a
canmpus of 3.14 acres of land. The nmain
Canpus has four different building
bl ocks each of specific nature and
utility. The three bl ocks are used as
instructional areas while the fourth
block is the Admi nistrative Library
bl ock. Facilities for Teaching include.
e Class Roons. ¢ Studio set ups for
virtual classes ¢ Tutorial Roons -
Seminar Hall. < Laboratories The
institution has adequate facilities for
sports, ganes (indoor, outdoor)
gymasi um yoga centre, auditorium and
recordi ng studi o. Canteen and parKki ng
facilities are also given in the
canmpus. Also to maintain spirituality
in the canpus, the College has prayer
roons set up for students and staff of
different religions to practice their
faith even in the college hours

Research and Devel oprent

The institute has constituted a
Research Committee to facilitate,
nmoni t or and encourage the research




activities. It neets regularly to
di scuss various plans to pronote
research and notivate the faculty for
academ ¢ advancenent. The comittee
pronotes inter disciplinary approach
which |l eads to all-round devel opnent of
all the faculties. ¢ Oganization of
conf erences/ sen nars /wor kshops/
training progranmes is a regular
feature of the institution.  Faculties
are awarded for publication in reputed
journal s and book publication. ¢ The
Col | ege encourages teachers to
participate in semnars, orientation
progranmmes, refresher courses which in
turn enriches the know edge of the
teaching staff. « A book titled “Wnen
Ref ormers” has been published by the
institution in the year 2019-20. (I SBN
NO 978-93-86743-35-0) ¢ The Col |l ege
has nade an effort to increase the
publications by naking it essential to
publish at |east 2 Research
Articl es/Papers in peer reviewed UGC
approved Journals in a session for each
facul ty.

Exam nati on and Eval uati on

CCE ‘s are conducted by the college
as per the schedule in the acaden c
cal endar in accordance with the
gui del i nes of the Departnment of Higher
Education, Govt. of MP. o Different CCE
nodes are used like Quiz, Question Bank
formati on, Group Discussion, Witten
assignnents, C assroomteaching, Poster
presentation , Mdel test paper
sol ving, Previous year question paper
sol ving, Power Point Presentation etc.
This enabl es the students to devel op
| ogi cal and reasoning aptitude. « In
Eval uati on Process (15 nmarks for
senmester pattern and 20 marks for
yearly pattern) of the total marks were

di stributed for CCE eval uation
internally. ¢ 85 nmarks for senester
pattern and 80 nmarks for yearly pattern
were eval uated externally through the
Affiliating University.

Teachi ng and Learni ng

The academni c cal endar given by the
Departnment of Hi gher Education, MP and
Barkatul I ah University is followed in

the process of Teaching and Learning. -
Latest technology facilities like ICT
enabl ed cl assroons, wel | -equi pped
| aboratories, well-stocked library,

i nternet connection, etc. ensures

effective teaching and | earning

process. ¢ Sharing of e-resources




t hrough Googl e Cl assroons and use of
spoken tutorial videos provides
ef fective learning. ¢ Learning outside
the classroomactivities are considered
aut hentic, hands on, interactive and
yield outstanding results. « Interna
assessnent through the conduction of
Pre University Tests and CCE tests is
al so a regular practice in the
institution. « Slow learners are
focussed nore and extra renedi al
cl asses are taken for bridging the gap
e Regul ar analysis of the University
Resul ts gives scope for further
i nprovenents in teaching | earning.

Curri cul um Devel opnent

In the area of curricul um
devel opment, the Institute is guided by
the norns of Barkatullah University and
academ c year nodel fornmed by MP higher
education .The curriculumis set up
according to the current needs and
trends of the industry. ¢ Qur faculties
t hrough Board of Studies contributed in
updating of existing syllabi. -
Curriculum for short termcourses are
bei ng desi gned and updat ed by externa
subj ect experts and our faculties at
t he begi nning of the new session. -
Every department under the able
gui dance of the Principal prepares
yearly planner which is foll owed
neticulously by all the faculty
menbers. ¢ The Institution nmade
conscious efforts in enrichnent of its
syl l abi by addi ng val ue added
programes |ike Certificate Programe
i n Banki ng Fi nance | nsurance,
Personal ity devel opnent, soft skil
| earni ng and vari ous ot her useful
certificate courses. ¢ To enrich the
know edge and to provide practica
exposure to the student’s guest
| ectures, workshops and seni nars/
webi nars are al so organi zed on regul ar
basi s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- gover nance has been used as a
mantra by the coll ege adm nistration to
nmake processes of purchases from
vendors snoot her. For the purchase of
any tangi ble material in college, we
foll ow the procedure of inviting
m nimumthree different quotations from
the vendors online and then give the
order to provide material (like




equi prent and chemicals for |abs, books
for library etc.) to the vendor who
gquotes the | owest price. But no
conmprom ses are made on quality. This
nmeasur e has been used by the
adm nistration also to bring in
transparency. Further, the constitution
of various conmttees for different
col | ege events and ot her nanagenent
rel ated activities al so happens on the
digital platform The m nutes of the
neetings for these conmttees are al so
circulated on digital portals.

Adm ni strati on

The admi nistration activities through
e- governance are many. Sone of them
are listed below <« The head clerk
mai ntains an online portal "TBI. ORG .,
whi ch gives every mnute details of the
students i.e. personal details of the
student, yearly fees, exam nation fees,
result etc « Bionetric attendance
device for teaching and non-teaching is
regul arly mai ntai ned and updated. ¢ The
updates fromthe university are
regul arly checked online through e-nail
and replied for. <Al the classroons,
| abs, corridors, open spaces are al so
under the surveillance of CCTV caneras.
Moni tored by the higher authorities.

e Many cl assroons are equi pped with LCD
proj ectors.

Fi nance and Accounts

Digital nmethods are used in finance
and accounts in al nost every
transaction fromcollection of fees to
di sbursenent of salaries. Further, any
i ncone received by the institution for
its activities like conducting CA exans
etc are al so received through digital
medi uns, thereby, ensuring transparency
in the transaction by SHGC

St udent Adnmi ssion and Support

The online admi ssion process is given
bel ow. ¢ The college takes part in
Onli ne of f canpus adm ssi on process
conducted by Govt. of MP. for all the
CGovt. and Private Colleges of MP
t hrough the portal of Dept. of Higher
Education, Govt. of MP. having URL
epravesh.nic.in. ¢« The student first
need to register thenselves in the
Hi gher Education portal. They al so need
to get their original docunents
verified by the officials of Governnent
coll eges of M P. Thereafter the
students sel ect course, college nane as
per their choice. The Department of
Hi gher Education allots the |ist as per
nerit and reservation policy. Then, the




students take admi ssion as per the
allotted list in the respective
college. * Once the seat is |locked in
the nane of the Institute, the student
goes for online fees subm ssion.

Exam nati on

The college is affiliated to
Bar kat ul | ah Uni versity which has no
provi sion for online exam nation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 30 15
Effective | Effective [19/10/2019 |19/10/2019
Lesson Lesson
Pl anni ng Pl anni ng
for Constr [for Constr
uctivi st uctivi st
Lear ni ng Lear ni ng
2020 I ndi as I ndi as 28 13
I nnovati on |l nnovation |15/ 05/ 2020 |15/ 05/2020
Pol i ci es Pol i ci es
and and
Chal | enges [Chal | enges
for for
creating a |creating a
Smar t Smar t
Future Future
2020 SWAYAM SWAYAM 32 18
OPPORTUNI T |OPPORTUNI T |01/ 06/ 2020 |01/ 06/ 2020
Y FOR FREE |Y FOR FREE
LEARNI NG LEARNI NG
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration
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development
programme

Wor kshop on
i naugur ati on of
skin of Tigers

11/ 08/ 2019

11/ 08/ 2019

Nat i ona
Wor kshop on
bi oi nformatics
and dat a
anal ysi s

24/ 09/ 2019

28/ 09/ 2019

Nat i ona
Wor kshop on
bi oi nformatics
and dat a
anal ysi s

24/ 09/ 2019

28/ 09/ 2019

Wor kshop-
Onli ne
certificate
course on Avi an
diversity

27/ 06/ 2020

05/ 07/ 2020

Wor kshop-
Online
certificate
course on plant
diversity

13/ 06/ 2020

23/ 06/ 2020

11

Wor kshop-
SWAYAM NPTEL
awar eness

14/ 11/ 2019

14/ 11/ 2019

Wor kshop-
SWAYAM NPTEL
awar eness

14/ 11/ 2019

14/ 11/ 2019

Wor kshop-
Resear ch
Met hodol ogy and
Dat a Anal ysi s

11/ 10/ 2019

13/ 10/ 2019

FDP- Ti ps and
t echni ques for
writing
i nternational
quality
research papers
and publ i shing
intop tier
i nternational
journals

15/ 06/ 2020

19/ 06/ 2020

FDP-
Lear ni ng,
Pedagogy and
Ef fective use
of case
nmet hodol ogy

17/ 05/ 2020

21/ 05/ 2020

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

transportation facility,
G ft cheques are given
for staff nenbers who are
getting married,
organi zing a one day
trip, teaching staff are
felicitated every year on
teachers day and on the
auspi ci ous occasi on of
Deepawal i, a schene of
advance | oan agai nst
Provi dent Funds for
teaching staff. Fee
rel axation to wards of
faculties. Medical
benefits and nedical
concession in the sister
institution “Sant
H rdaram Medi cal Col | ege
of Nat uropat hy Yogic
Sci ences, Bhopal” is also
been provi ded.

felicitated every year on
t he auspi ci ous occasion
of Deepawal i, a schene of
advance | oan agai nst
Provi dent Funds for non-
teachi ng. Fee rel axation
to wards of faculties.
Medi cal benefits and
nmedi cal concession in the
sister institution “Sant
Hi r dar am Medi cal Col | ege
of Nat uropat hy Yogic
Sci ences, Bhopal ”

Teaching Non-teaching
Permanent Full Time Permanent Full Time
25 7 18 Nill
6.3.5 — Welfare schemes for

Teaching Non-teaching Students

I nsurance, Maternity Group I nsurance Schene, Al'l CGover nnent

| eave, Sabbatical |eave, Providing uniforms for Schol arshi p schenes.
Speci al |eave, free non-teaching staff, Students with Academ c

and extra-curricul ar
excel l ence are honour ed.
Private Schol arships are
funded t hrough vari ous
agenci es. Exanpl es
i ncl ude NavYuvak
Pari shad, Sindhu Shankar
Dhani Snriti Jan Kal yan
Trust, and Geetal srani
Schol arshi p etc.
Personal ity Devel opnent
Skill Devel opnent
Programes are organi zed
on regul ar basis,
organi zed vari ous
wor kshops on prof essi onal
courses, resune witing
Mock interviews, Career
opportunities in various

i ndustries, Mtivational
session, Free W-Fi
connectivity in the

canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Audit
Soci ety through proper
know edge and experti se.

next year.
t he process of

i nterview and appoi nt nent

They subnit the annua
Sheet at the end of the financia

i ncone expenditure between 1st Apri

year. Audit

of the current year and 31st
As the Society is a registered society and has appointed an Auditor,
receiving audit objections and their
Wi | e generating the audit

conpl i ance i s not

is carried out by the certified auditors appointed by the Foundation
process on the basis of skill,
Audi ted Report and the Bal ance
i s conducted every year for the

March of the

required.

report the auditor clears the doubts then corrective

nmeasures can be taken for future devel opnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

NI L

0

Not Apllicable

View File

6.4.3 — Total corpus fund generated
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NA Yes | QAC
Adm nistrative No NA Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

« Different departnents organi se Parent Teacher
wel | as the students regardi ng attendance,
ot her personal issues. -
honoured on the Annual

Meet to counsel the parents as
preparation for the exam nation and
Qut standi ng perforners along with their parents are
Day.  GI Meets are organi zed under the Guardi an Tutor
schenme on regul ar basis wherein the students put up their problenms, sonetines
even personal to their allotted TGs for suggestions and endeavors are nade to
provide with the best possible solutions. ¢ Parents are called for counselling
as and when required.

6.5.3 — Development programmes for support staff (at least three)

e The Supervisor regularly holds neetings with the support staff to maintain a
heal t hy worki ng environnent by identifying their problenms and providing them
with solutions. ¢ Free yoga sessions are provided to keep the support staff
healthy and fit. ¢ The Coll ege provides financial assistance in the form of
advances and donations at tinmes of need. ¢ Free Health check-ups and Health

I nsurance is also provided. ¢« 50 tuition fees has been waived off for the
children of enployees studying in the Schools run by the Society. ¢ Bonus and
gifts are also given on special occasions.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

eUnder the Faculty devel opnent program an initiative was taken to encourage

the faculties to present their research papers/articles. «2 Faculty nenbers
have been awarded PhD in the year 2019-20. <For the acadenmic upliftnent of the
faculties various conpetitions on regular basis are organi sed. ¢The working for

NI RF (National Institute Ranking Framework) is under process.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Tr ai ni ng 06/ 04/ 2020 06/ 04/ 2020 06/ 04/ 2020 30
was provi ded
to the
teachers on
“How t o
proceed in
vi rtual




node” with
reference to
online
cl asses.

2019

Wor kshop
on Sof tware
I ndustry:
Future
Scenari o

15/ 07/ 2020

15/ 07/ 2020

19/ 07/ 2020

56

2019

The
Personal ity
Devel opnent

Wor kshop

27/ 07/ 2019

27/ 07/ 2019

10/ 08/ 2019

65

2019

Sessi on on
Resune
maki ng

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

120

2019

St udent s
Sol ar
Anmbassador
Wor kshop

02/ 10/ 2019

02/ 10/ 2019

02/ 10/ 2019

100

2019

Educat i onal
Resear ch
Conf erence
on Effective
Lesson
Pl anni ng for
Constructi vi
st Learning

19/ 10/ 2019

19/ 10/ 2019

19/ 10/ 2020

150

2020

Wor kshop
on Fi nanci al
Li teracy

05/ 02/ 2020

05/ 02/ 2020

05/ 02/ 2020

120

2020

Sessi on on
How t o
Prepare to
better
respond to
questions
during
Uni versity
Exam nati ons
to score
Hi ghest
mar ks

26/ 02/ 2020

26/ 02/ 2020

26/ 02/ 2020

100

2020

Webi nar on
G een
Cheni cal

Technol ogy

03/ 05/ 2020

03/ 05/ 2020

03/ 05/ 2020

50

2020

Webi nar on
I ndi as
| nnovati on
Policies and
Chal | enges
for creating

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

100




a Smart
Future

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male

Post er Maki ng 15/ 10/ 2019 15/ 10/ 2019 110 Nill
Conpetition of
Gender
Sensitization
and Wonman
Enpower nment

* NUKKAD 19/ 12/ 2019 19/ 12/ 2019 225 Nill
NATAK on the
topi c “Gender
inequality in
Educat i on”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As an initiative to curb down Electricity Consunption we have installed Sol ar
Wat er CGeysers in the College Hostel. As per our requirenent, if we consune hot
wat er around 300 days in a year, the electrical energy cost will be: - 1952.00
Xx 300 i.e. Rs. 5, 85, 600.00 per year. (Rs.1952 being per day cost calcul ated.)
Total geysers required approx. 10 Nos. So, there total cost: 15,000 x 10 which
woul d be Rs 1,50,000 Total investnent operational cost i.e. 1,50,000 plus
5, 85,600 per year i.e Rs.7,35,600. Wen we have opted for solar heater hot
wat er geysers,we had invested this annual anpbunt towards installation and
conmm ssi oni ng of solar water heating system This solar water heating system ?
I's providing al ready heated hot water for all our Hostel needs w thout bearing
nore electricity cost. ? Requires close to zero nmai ntenance annually. ? WII
save electricity used for heating water for nore than 15 years. ? Its average
life is nore than 15 years which nmeans the cost expended to incorporate it wll
get reinmbursed within 1 year max. Also, on installation of a solar water
heating system we are trying to contribute to the nation as there is: ?
Extrene dependence on hydrocarbons (96.26) as prinmary source of India s energy
supply. ? Coal (51) G| (36.39) Natural gas (8.84). ? Mdre than 70 of India s
crude oil is inported, this costs 45 of the country's total inmport bill. ?
Imports are frompolitically sensitive regions. ? One dollar rise per barre
puts a net burden of Rs.2700 crore. ? Environnental benefits: A solar water
heat er of 5000 LPD capacity can prevent em ssion of 75 tonnes of carbon dioxide
per year by avoiding the use of fossil fuels. Thus the incorporation of Sol ar
Wat er Heaters has proved to be a beneficial initiative by the College to neet
the power requirenent as a renewabl e Energy Source.

7.1.3 — Differently abled (Divyangjan) friendliness

Number of beneficiaries
Ni Tl

Item facilities Yes/No

Physical facilities Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11600_Quality_Initiatives_B_1629802363.xlsx

Provi si on for

lift

Nill

Ranp/ Rai | s

Yes

Nill

Braille

Software/facilities

Yes

Nill

Rest

Roons

Yes

Nill

Scri bes for

exam

nati on

Yes

Nill

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

1

11/ 07/ 2
019

Wrld P
opul ati on
Day

Literary
Conmittee
and Biote
chnol ogy
Depart nen
t celebra
ted
‘“World Po
pul ati on
Day’ on
11th
July,
2019 by o
rgani zi ng
speech co
npetition
The
t henme was
“Popul at i
on, Envir
onnent
and Devel
opnent

17

2019

09/ 08/ 2
019

UGC ori
entation
wor kshop
“Adopti on
Awar eness
Pronoti on
of MOOCs

for

SVAYAM
Pl at f or ni

A one
day UCC o
rientatio

n

wor kshop

was
organi zed

on
“Adoption
Awar eness
Pronoti on
of MOCCs

for

SVWAYAM

Pl at f or nf




on 9th Au
gust, 2019
at
Nat i onal
Law
Institute
Uni versit

yy
Bhopal .

2019

10/ 08/ 2
019

A
Lecture
on CPR
(Cardio

Pul nonary
Resuscita
tion)

A
| ecture
on “Cardi
opul nonar
y Resusci
tation”
was
organi zed
for the
students
of UGin
SHCC,
Bhopal .
The
| ecture
was taken
by Mayuri
Hanumant
who is
st udent
of Mayo
Col | ege
of
Nur si ng,
Bhopal .
She has
gi ven her
| ecture
under her
I nt ernshi

p
Program

38

2019

21/ 08/ 2
019

NI L

Three
days
Trai ni ng
of
Teachers
for
St udent s
| nducti on
“Deekshar
anbh” was
organi zed
at
Nat i onal
Law
Institute
Uni versi t




Y,
Bhopal .
Poi nts ad
der essed-
Val ue
Educati on
? Under st
andi ng
Human Asp
irations
? Activit
i es Assoc
i ated
with SIP

2019

29/ 08/ 2
019

NI L

A run
was
organi zed
by SHGC,
Bhopal on
Nat i onal
Sports
Day to pa
rticipate
in Nation
W de
Canpai gn
| aunched
by Prine
M ni st er
Shri
Nar endr a
Modi. In
hi s
| at est
“Man ki
Baat’
addr ess,
PM Modi
had asked
people to
t ake part
in “Fit
I ndi a Mov
enent”.

55

2019

26/ 09/ 2
019

NI L

A notiv
at i onal
and trans
formation
a
sessi on
of Dr. Ne
el kant han
was
organi zed
i n Sant
Hi rdar am
Audi toriu

243




m for the
students
on the
topic
“Applied
Enot i onal
Intellige
nce in
Li fe Mana
gement” .

2019

24/ 09/ 2
019

NI L

The Dep
ar t ment
of Food

and
Nutrition
organi zed
a Cuest
Lecture
on the
topic
“The
rel evance
of Naturo
pathy in

D et
Ther apy”

by a

seni or co
nsul t ant,
Dr. Arjun
Tewani .

95

2019

24/ 09/ 2
019

NI L

5 Days
Nat i onal
Wor kshop
on “Bioin
formatics
and Dat a
Anal ysi s”

was
or gani zed
by the De
part nent
of Biotec

hnol ogy
in close
associ ati
on with

Dept. of
Bi ol ogi ca

I

Sci ences,

MANI T

75

2019

02/ 10/ 2
019

NI L

In
order to
cel ebrate
t he comme
nor ati on

100




of the
150t h
Gandhi
Jayanti,
St udent s
Sol ar Anb
assador
Wor kshop
2019, was
organi zed
by Depart
ment of
Physi cs
of our
Col | ege
in collab
oration
with IIT
Bonbay

2019 1

11/10/ 2 1
019

NI L One day 2
Wor kshop
on EAT
Modul e of
PFMS was
organi zed
by
central
regi onal
of fice of
UCGC at
NLI U
Bhopal
for
snoot h
and
timely im
pl ement at
i on of
t he EAT
Modul e of
t he PFMS

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Brochures and 01/ 07/ 2019 A code of conduct for
Prospectus for all the students is illustrated
students in the Prospectus. This

help to maintain the code

of conduct in the college
prem ses. The new

students get acquai nted

with the rules of the

col l ege. They al so get an

overvi ew of the college
life in canpus.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11600_Inclusion_1631526099.xlsx

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
The | ntroduction 23/ 10/ 2019 23/ 10/ 2019 120
of the Students to
a Spiritua
Envi r onnent
Programe on 20/ 08/ 2019 20/ 08/ 2019 85
Sadhbhavana Di was
Cel ebrati on of 11/ 07/ 2019 11/ 07/ 2019 110
Wor | d Popul ati on
Day
Tribute to G eat 02/ 08/ 2019 02/ 08/ 2019 150
Spiritual Leader
Dada J. P. Vaswani
Cel ebrati on of 15/ 07/ 2019 15/ 07/ 2019 115
Guru Purni ma
Sessi on on Raksha 13/ 08/ 2019 13/ 08/ 2019 150
Bandhan
Cel ebrati on of 15/ 08/ 2019 15/ 08/ 2019 90
I ndependence Day
Cel ebrati on of 30/ 01/ 2020 30/ 01/ 2020 120
Nati onal Voters Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

WAst e Managenent Waste is an obvious culprit and pollutant, contributing to
landfills and toxins which harmthe earth’s soil and atnosphere. Keeping this
in mnd, the waste material in college is segregated into bi odegradabl e and
nonbi odegr adabl e wastes, and as toxic and non-toxic wastes in the | aboratories.
I ndi scrimnate use of chemicals is discouraged during practical classes. The
col | ege does not use radioactive substances in their |aboratories. The coll ege
has two dustbins at every floor for dry waste (Blue Dustbin) and wet waste
(Green Dustbin), these dustbhins are kept under the supervision of NSS unit.
Al so the hazardous conpounds waste generated in the | abs are di sposed off
carefully in a (Red Dusthin) which is then successfully discarded in a zone
identified with in the coll ege canpus w thout causing any harmto the innmates.

E- wast e managenent The e-waste of the college is collected and handed over to
MP Pol lution control Board for its further recycling and di sposal.

Energy conservation : ? Coll ege construction allows for natural ventilation and
[ighting throughout its campus which hel ps conserve the energy denand. Energy
efficient lighting fixtures like T5, CFLs and LEDs are used in all classroons

and departnents. H speed internet W-Fi facility are available in the coll ege.

? Students are encouraged to submit assignnents online and wherever possible, e-
circulars are used for conmmunication in all departnents. ? NSS Vol unteers and

the Green Vol unteers ensure such practices on the canpus. ? Electronic

equi prent’ s and gadgets are shut-of f when not required. ? Energy consunption in
the hostel is minimzed to the extent possible. Solar panels are installed in

t he Host el

Wal kways and Pedestrian Friendly Roads: The canpus is located in an area which
is surrounded by the nature’s scenic beauty. The canpus is designed with the
concept of open spaces and |lawns. There is a well connecting concrete road from
the main road to the college canpus. A park is situated near the coll ege canpus



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11600_promotion_activities_1631528599.xlsx

havi ng Jogging Trails, students living in the college hostel prefer their
norni ng and evening wal ks in this park which is |located at a wal ki ng di stance
fromthe coll ege canpus.

Sust ai nabl e Landscape and Plantation Drive The College is aware of its
envi ronment conservation responsibilities and enbraces principle of sustainable
devel opnment to ensure that any adverse environnental inpact of its activities
is mininmzed. The natural |andscape pre-doni nates the canpus with a rich
bi odi versity of flora and fauna which is taken care of by a dedicated team of
wor kers. The institution organizes plantation drive within the canpus and the
adopted villages under National service Schenme (NSS). The objective of the Tree
Plantation Drive was to spread awareness on green dream anongst students and
i mbi be the culture of living in harnmony with Mdther Earth on a genuinely
sust ai nabl e basis

Paperl ess O fice: A culture of reuse and recycling has been actively advocated
t hroughout the canpus. Several initiatives have been inplenented to
significantly limt paper traffic such as cashless transactions, multi user
printer at central administrative |ocations of the college office, circulation
of docunents and notifications through WatsApp groups and e-nails.

Pl astic free canmpus: The college has taken an initiative to free the canpus
fromthe use of polythene, for the sanme a committee is constituted of NSS
vol unteers who keep an eye on the check points like coll ege canpus, hostel, and
canteen and nearby areas. Single-use plastic itens such as plastic bottles,
bags, spoons, straws and cups are banned conpletely and awareness is created
anong staff and students through orientation and display boards in the
prem ses. To restrict the use of plastic, nmeasures have been taken to replace
plastic tea cups and glasses with steel glasses in the canteen

Sessi ons and wor kshops on Environnmental consci ousness Being aware about one’s
environnment fosters a sense of responsibility towards it. It also pronotes
sust ai nabl e devel opnent and encourages conservation of all resources. Qur

Chairman has taken an initiative through organizing various sessions with an

aimto inspire and encourage many young mnds to contribute to positive changes
in their attitudes and behavi our towards beautiful fauna and their habitats. He
distributes clay water bow s and bird food anongst the students and staff of
the college to notivate and hearten themtowards the birds. Simlarly the
managenent shows their affection towards street Dogs too and has taken an
initiative to provide themfood, for the sanme coll ege provide Dog food at
mnimal rates of Rs. 10/-. Two thousand clay water bow s and bird food has been
given to the NSS unit by the society to be distribute anbngst the NSS adopted
villages. The thinking behind this event is to enotionally connect the younger
generation with the nature’s beauty, the beautiful birds and animals created by

God and to teach all how inmportant they are for our own survival. A drive is

started by the chairnman where students are pronoted to coll ect seeds of the
fruits and the vegetables they eat and through the collected seeds road side or
whenever they are travelling in the soil, so that they can gernminate into
trees. Special sessions are organized for the students to pronote Eco-friendly

Diwali celebration, every year workshops are organi zed by NSS unit to prepare

Eco-friendly Ganesha to reduce water pollution, in which students participate
ent husi astically. Every Wdnesday, during the norning assenbly, environnent

i ssues and case studies related to environnent are di scussed anong the students

Internal Green Audit Core G oup The institution has forrmulated an Interna
Green Audit Core G oup, which steers the process of planning and conduct the
periodic green audit of the Canpus. Al so the students and faculty are
encouraged by the NSS unit to keep the canpus green by planting nore trees and
maki ng the canpus plastic free zone. The main objectives of the conmmttee are:
e Mai ntenance of clean and pollution free canpus. ¢ Advise and coordi nate the
provision laid in the Canpus, Waste Managenent and Green Initiatives at the




canmpus. ¢ Cuide and provide directions to the inplementation of initiatives for
environnmental conservation in the field of waste, water and energy. ¢ Ensure
that all stakeholders are advised that they nust conply with the University’s
Wast e Managenent and Green Initiatives Policy ¢ Invite renowned
environmental i st to deliver |ectures on environnment conservation. O ganize
rallies and Skit in the nearby area and adopted Village of NSS along with the
NSS vol unteers to create awareness about the social issues The entire canpus is
divided into 7 stations so that cleanliness can be maintained properly. ?
Station 1- Adm nistrative Block ? Station 2- Science bl ock Dhanvantri Medi ci nal
Garden ? Station 3- Comrerce Block ? Station 4- Verm conposting unit ? Station
5- Canteen ? Station 6- Hostel ? Station 7- Parking Area Every Year G een Audit
Cel ebrates different days such as Green day, Wirld Environnment Day, Hariyal
Mahot sav — Ek Shringaar Dhartika. The unit had created green corner naned
“Green times” for the information flow and know edge sharing related to
envi ronment al issues.

Dhanvantri Medicinal Garden The Department of Botany maintains a Mdicina
Garden on the coll ege canpus, which is well flourished with herbal plants and
trees naned “Dhanwantri”. College has about huge variety of plants, which are

adequat e based on the acreage of the college canpus. Inpetus is given for
pl ants Ii ke Ashok, Gulnohar, Kadam Maul sary, Neem Juni perus, Chanpa, Ficus

(all varieties), Chandani, Rumax, Shatut, Miriya, Kalsa, Habiscus, Col den

Bottle brush, Eruka Palm Snepra, etc. There are various herbal plants like

Al oevera, Tulsi, Ashwagandha, Sarpgandha, Nirgundi, Gl oe, aw a, Kanchnar,

asparagus, calotropis, Stivia, Ilaichi, Amhaldi, Bisca (Sindoori), Lenon
Grass, Adusa, Hath Jod, Bryophillium GChui AMa and Brahm etc. These herbal

pl ants are al so used by the sister concern institution |ocated near to our
institution which deals in the field of Naturopathy and Yogi c Sciences. There
i s another Vatika maintai ned near the Medicinal garden known as “NavgrahVati ka”
where different plants are planted representing different planets.

Ver m conposting Unit The wet waste generated in the college canpus |like of
vegetables, fruits and flowers goes directly into the Verm conpost unit run by
the zool ogy departnment. This manure is used in naintaining the canpus’s
exqui site |l andscape as well as organic farm ng. The conmpost prepared using
different waste is marketed with in the canpus as well as the city level/ state
| evel exhibitions.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution has devel oped excellent practices in the canpus in the
following two areas. Best Practice | Title of the Practice Financial Aid to the
deserving students by the college Objectives of the Practice- It has been
obtained fromthe student’s profile joining various courses of the college that
there are nany students comng fromthe rural areas with | ow econonic back
ground. Their parents are unable to provide them a sustained financial support.
So, the noble objectives of the practice are « To extend financial aid to the
poor students, especially fromthe rural, to save them from di sconti nuati on of
their studies owing to poverty. ¢ To support financially all the deserving poor
students w thout any discrimnmnation of caste, or gender. ¢« To pronote the
‘“equality’ anong the students ¢ To inculcate the values of ‘generosity’ and a
‘sense of social responsibility’ anobng the students. The expected outcone is
that the students should be able to conplete their degrees with good marks. The
beneficiaries should treat the needy with the principle of ‘lend a hel ping hand
wi t hout discrimnation.’” The Context The noble objective had its teething as
wel | as challenging troubles in its designing and inplenmentation. The financial
support is extended to all the deserving poor students wi thout any
di scrinmnation of caste, creed or gender. The students whose parents do not
have fi xed reasonabl e source of incone and do not enjoy any other financi al




assistance in the formof social welfare or endowrent schol arships are eligible
for the aid. The Practice In and around the areas of the college, the people
living a rural life, poverty, illiteracy and ill-health. In such a situation
what ever nmeagre resources available are used primarily to nmake both ends neet.
So, sending their children to the town for higher education becones al nost
i mpossibility for the poor parents in the rural areas, in the context of higher
educati on demandi ng hi gher amounts of noney. Though, sonetines, they do venture
to admit their children to colleges in the town, they are unable to give
sustai ned financial support throughout the course of study So, it is evident
that without financial support froman external source, the rural youth cannot
hope to successfully conplete their higher studies. Best Practice Il Title of
the Practice Wnen Enmpower ment Cbjectives of the Practice Qur’'s is a Wnen
college. The nmajority of themcone fromrural areas, where mserable conditions
of utter poverty, illiteracy, ill-health and superstition take hold of their
lives. Thus they are doubly affected by the backwardness and di scri m nation.
So, the college has resolved to take up the cause of Wnen Enpowernent for the
wonen students with the objectives of - ¢« Mentoring wonen students on wonen
specific issues with one wonen teacher as nentor for every 20 wormen nentees. -«
Creating an environnment through awareness progranmes to enable the students to
realize their full potential for |earning and solving their problens
i ndependently ¢ Arrangi ng special sessions with the police and social activists
for enabling the fenale students to be aware of several types of ‘evil designs
by professional crimnals for the worst type of exploitation taking the
advantage of their innocence and gullibility. ¢ Involving social activists and
Governnent officials to enlighten the students on human rights and fundanenta
freedom for equal rights and opportunities. ¢« Oganizing debates and
di scussi ons on gender equality to enable the students to realize gender
sensitization, thus leading to nore equality and harnmony in famly and society.
e Conducting sem nars and special sessions on raggi ng, eve-teasing and dowy
systemto expose the ill-effects of the evils. ¢ Devel opnent of vocational and
technical skills anong the wonmen students by providing special training to
enabl e themto becone i ndependent earners of their living. ¢ Extending
financial assistance to the deserving poor wonen of disadvantaged sections to
hel p acquire their degrees. ¢ O ganizing the exclusive health canps for wonen
students by wonen doctors for free treatnent of wonen-rel ated heal th probl ens
and conducting awareness programes on the inportance of sanitation, personal
hygi ene and prevention of seasonal diseases. ¢ Tackling the social,
devel opnental , health consequences and prevention of H V/ AIDS froma gender
perspective. The Context The women students, in the beginning were not
enthusiastic to participate in the deliberations. As the gender sensitization
programres desi gned reveal ed several disparities and inequalities, that we
m ght not have noticed earlier, people especially the other gender, argued
di scussi ng gender and gender roles would break up fam lies and destroy society.
The Practice Discrimnation agai nst wonen even in the 21st century is a
devastating reality. That is why ‘gender inequality has been a matter of
serious concern across the globe and within the countries. India still has a
long way to go before achi eving gender equity and enpower nent of wonen.
Especially, the rural areas are ravaged by the niserable conditions of abject
poverty, illiteracy, ill-health and superstition. The mgjority of these girls
bel ong to the weaker sections including schedul ed caste, schedul ed tribes,
ot her backward classes and mnorities w thout proper access to educati on,
heal th and ot her productive resources. Therefore, they renmain largely as the
mar gi nal i zed poor and socially excluded. Joining a degree college in the town
and acquiring higher education involve noney and hi gher things. So the poverty-
stricken and tradition-bound parents reluctantly admt their daughters to
col |l eges. Being the nbst vibrant and dynanmi c segnent, the youth including
girls, is our nost val uable human resource. We cannot afford to neglect our
female force to be the victins of discrinmnation, exploitation and segregati on.




So the college resolved to empower female students to face the vicissitudes of
life boldly and successfully for a life of peace, harnmony and dignity. To
achieve the aim the college established a Winen Cell (WC) The Wonen
Empowernent Cell is working for the protection of wonen’s rights and actively
enpower s wonmen creating conditions for gaining confidence in their abilities.
It ains at curbing the social evils |like eve-teasing, ragging and dowy system
provi di ng necessary counselling and gui dance by professional wonen counsellors,
social and rights activists, enlightened academ cs and prof essi onal
psychol ogi sts and psychiatrists, so that the wonen students becone aware of
unj ust gender discrimnation, the human rights, the | egal provisions avail able
for their protection, inportance of higher education for higher enlightennent,
ment al and physical fitness. The Coll ege has organi zed several productive
programes so far extensively utilizing the services of the w despread network
of NGOs which have a strong grass-root |evel presence with deep insight into
wonen’'s concerns contributing to the inspiring initiatives for the enpowernent
of wonen.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://shgc.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Excellence in Academ cs Val ue Educati on A high
qual ity of academ c excell ence can provi de val ue-added experi ence for the
students. The positive outconmes are achi eved through teaching-I|earning nethods
bl ended with ethical values. It outlines the commtnent to acadeni c performnce
expected of all students. The structured induction of the student into the
curriculumenables to visualize the career opportunities and the approach
towards achieving them Qur institution gives special inmportance for val ue
based education ains at training the students to face the outer world with
right attitude. It is essential to develop an individual and help her Iifelong
in many ways. It is a process of overall personality devel opnent of students
whi ch i ncludes Character devel opnent, Personality devel opment, Citizenship
devel opment and Spiritual devel opment. Val ue Education consists of the study of
the life and teachings of Holiness Sant Siromani Hirdaram Sahib Ji to pronote
“The Habit of Positive Way of Thinking and Sinple Living” by inculcating belief
and noral values in subconscious mnds of the faculty. Civic responsibilities
are taught to enbed the noral and ethical values in the heart of girls, who are
the nother of the future generations. Daily routine starts with a conmon prayer
in assenbly. Practice of prayer intensifies and trains us to center ourselves
in our relationships with the divine. Yoga once in a week enhance the nental
and physical health of the students. Fromtime to tinme, tulsi drops, dog food,
sakore for birds etc. are distributed to all the faculty nenbers and students.
The Col | ege provides anple opportunities to the students fromdifferent streams
to mingle together in acadenmics as well as sports. Cultural and other
extracurricular activities are organi zed through different committees and
cells. The spirit of nutual work, discipline, social responsibility toward
comruni ty devel opnent and nation building is incul cated through nature cl ub
NSS, NCC etc. The environnmental awareness is being pronoted by Nature C ub and
its nenbers. The tree plantation, polythene free canpus, nedicinal garden,
ver m conposting, e-waste nanagenent etc. are the uni que exanpl es of our eco-
friendly behaviour. Hence, all neasures are taken by the Principal,

Admi nistrative Staff and Teaching faculties to strive towards academ c
excel | ence, individual growth and societal progress |leading to holistic
teaching | earning environnent. Vision of the institution is to nould and
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empower girls in the pursuit of know edge, valuing social responsibility help
themto achi eve excellence in the various fields, thereby also preparing them
to face global challenges. Qur college not only provide opportunities for
academ c |l earning but also nurture social, environnental, ethical |earning so
that our students stand out as responsible citizens in challenging complex
world. Qur aimto ignite a spark in the young mnds to think fact prudently
towards the challenging issues of this situational world contributing towards a
happy society, a great nation and a peaceful world. W involve our students in
conducti on of various programme viz, seninars, conferences, workshops etc i.e
hel ps in nolding their personality, interpersonal skills enabling themto
generate better social relationships thus turning themout to be integral hunman
bei ng.
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8.Future Plans of Actions for Next Academic Year

The future plan of action for the next academic year is as follows: ¢ To

encour age students, faculty and non-teaching staff to update by joining nore
nunber of courses through e-learning sources such as SWAYAM NEPTEL, etc. ¢ To
organi ze online workshops seminars for students, faculty nenbers and non-teaching
staff ¢ To conduct online capacity building programmes, skill devel opnment,
orientation programes for faculty nenbers and office staff. « To organize a
greater nunber of academ c and social outreach progranmes for the benefit of
society. o To increase national and international |inkage with Industries higher
education institutions and establish skill-driven academ a at nosphere in the
canpus ¢ Online feedback system for students and ot her stakehol ders. -

Strengt heni ng the al umi database and their contribution at the departnental
level. « To organize activities under different clubs of the College. « To focus
nore on research-based activities and paper publications.
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